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(©) WheR DeveLOPHENT GOALS
Pamkama Ha IDG uma 3a yen 0a nomocHe Ha xopama oa
pa3zbepam Kak Moxe 0a Uu3271exoa B8bmpeuwHomo

passumue U 3dwWjo mo e 84adXHO 3d KamanusupaHe Ha
8bHWHAMA rNMnPpomM=AHda.

e BbTpelHOTO He € paBHO3HAYHO Ha
MHONBUOYAINHOTO. ,ApMpogaTta Ha BbTPELUHOTO
pa3BuUTUE € MO CBOATA CbLUHOCT KOJNTeKTUBHA,
CUCTEMHA, MHOron3mepHa, HeENMMHENHA, CINOXHa,
Bb3HMKBALLA N XaoTUYHA".



NmanTe npeasua te3n 3 HMBa

Systems

Organisation

INER DEVELOPNENTGOALS

Individual YCTOMUYMBOTO pa3BUTME NPOU3TUYE OT
BbTPELLHOTO pa3BUTHE; TO e OT
CbLLECTBEHO 3HaYeHMe 3a NOCTUraHe Ha
TPaMHa BbHLUHA NPOMSAHa.




Rate your level of each competence from 1 to 5 ( 5 = High level of competence - extensive experience in the skill area, 4 = Moderately
high level of competence - good experience in the skill area, 3 = Avera...| area, 1 = No level of competence — no experience in the skill area)
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EMOTIONAL SELF-MOTIVATION MOTIVATING OTHERS TRUST SELF-AWARENESS AUTHENTICITY
INTELLIGENCE /
EMPATHY

U3TOYHUK: GOAT Competence Map



CBETOI/IEA/KAK AEUCTBAM

Rate your level of each competence from 1 to 5 ( 5 = High level of competence - extensive experience in the skill area, 4 = Moderately
high level of competence - good experience in the skill area, 3 = Avera...| area, 1 = No level of competence — no experience in the skill area)

BN B2 s EEs B

EERREN|

OPEN MINDEDNESS DETERMINATION ADAPTABILITY / PERSISTENCE / TOLERANCE / PATIENCE MORALITY
FLEXIBILITY RESILIENCE
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Source: GOAT Competence Map



JIMAEPCKU YMEHUA

Rate your level of each competence from 1 to 5 ( 5 = High level of competence - extensive experience in the skill area, 4 = Moderately high level of competence - good experience in the
skill area, 3 = Average level of competence — some experience in the skill area, 2 = Low level o...e experience in the skill area, 1 = No level of competence - no experience in the skill area)
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FACILITATION SKILLS PROACTIVE / SOLUTION VISIONARY CONFIDENCE ORGANISATIONAL CREATIVITY (PASSION/ LEADERSHIP / PROBLEM SOLVING
FOCUSED SKILLS VISION) DELEGATING

UNsmoyHuK: GOAT Competence Map



RELATING - Caring for Others and The World

n COLLABORATING - Social Skills

E ACTING - Enabling Change



Pa3rnegamte MHCTPYMEHTU U TEXHUKM 3a NMPAKTUKyBaHe: 5 obnactu
Ha pa3BuTue Ha IDGs (23 ymeHus)

INNER DEVELOPMENT GOALS

https://innerdevelopmentgoals.org/about/resources/
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” Transition Makers Toolbox W/

A Teaching Toolbox based on the
Inner Development Goals
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click here =

Do you want to empower your students

q

to drive societal change? Get inspired by the
tools created by our lively community of teachers

across the Netherlands.

Find out more about how Transition Makers
Toolbox builds on the Inner Development Goals
framework. Get inspired, start integrating the
tools into your education, and help spread the

word!

Click here for more

’ Transition Makers Toolbox

BEING
Relationship to Self

THINKING
Cognitive Skills

RELATING

>
Caring for Others and the

World

COLLABORATING
Social Skills

ACTING
Driving Change

https://transitionmakers.nl/

Vv

Home All Tools In Practice Community ’

A Teaching Toolbox for Societal
Transitions pe

Do you want to equip your students with the skills needed to
drive societal change? Are you looking for ways to include .
personal and professional development in your teaching?

The toolbox includes step-by-step learning activities, structured
around the Inner Development Goals. The tools cover 5
categories and reflect 23 learning outcomes. Each learning
activity includes assessment and resources and can be tailored
to suit your teaching needs.


https://transitionmakers.nl/
https://innerdevelopmentgoals.org/about/resources/

Being
Relationship to Self

Cultivating our inner life and developing
and deepening our relationship to our
thoughts, feelings and body help us be
present, intentional and non-reactive
when we face complexity.

Inner Compass
Having a deeply felt sense of responsibility and commitment to
values and purposes relating to the good of the whole.

Integrity and Authenticity
A commitment and ability to act with sincerity, honesty and
integrity.

Openness and Learning Mindset
Having a basic mindset of curiosity and a willingness to be
vulnerable and embrace change and grow.

Self-awareness

Ability to be in reflective contact with own thoughts, feelings and
desires; having a realistic self-image and ability to regulate
oneself.

Presence
Ability to be in the here and now, without judgement and in a state
of open-ended presence.



OA MPUCBCTBALL

,[TIPUCBHCTBMETO € CbCTOsIHNE Ha BUTHE, KOETO € BUHArM A0CTbMHO 3a Hac. [JJocTMrame CbCTOAHME Ha
NpPUCHCTBME (CTaBame Hanb/JHO NPUCHCTBALLM) Ype3: AOKOCBAaHE A0 BbTPELHOTO CU Cb3HaHMe (0TBbA
eroTo) 3a Aa 0Cb3HaeM Hanb/JIHO HacToAWMA MOMeHT” - ExapT Tone
ToBa e cbcToAHMETO Ha lNpeoaonasaHe Ha EFOTO. [a ce ocBoboauLl OT NpecieaBaHETOo Ha
eroncTuyHaTa BM3uA 3a cebe cu.

B cbctoaHune Ha MPUCBHCTBUE, Hue Bce ole u3nmutBame CTpax, TPEBOXKHOCT, GpycTpauma, aenpecusa m
APYrn ,,IOWN“ eMouUMK; HO Te He HU NpUTecHABaT. Hne He eTUKeTUpPame HelwaTa KaTo 40bpu nav nowmn u
cnepoBaTeIHO Cb34aBamMe HeraTMBM3bM UM HEHYXKeH cTpec. EroTo e ToBa, KOETO eTUKeTUPa U Cb34aBa
CTpecC; HaWeTo BbTPEeLIHO OCb3HAaBaHe He ro npaswu.

,Hsima 1o06po nam nowo, HO MUCNEHETO o NpPaBu TakoBa” - Yunam LLekcnup



https://www.gabekwakyi.com/essays/what-william-shakespeare-means-by-there-is-nothing-either-good-or-bad-but-thinking-makes-it-so

LI,eHTpmpaHe Bo,u,eHa meuTauuma.
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[IA MPUCBHCTBALL

[a npucbcrBaw e ymeHune, koeto usmnckea YINPAXKHEHWE. BbpHeTe BHMMaHMETO

cv Kbm HACTOALLETO, Korato ymbT BM 3ano4He Aa ce pa3celBa.

8 BASIC EM®+I®NS

) POTENTIATOR
SURPRICT

1. Kak mu cayxu tasm emouuna?
2. Kvpe B TAN0TO €U A ycewam?

3. KakeBu npomeHu Habnwgasam B

noBeAeHUETO CU, cnepm, KaTto paboTs

: & Ty
“escape / avoidance [survival] attachment
The London Protocol of the Emptions

ul Brown, Carrie Coombs, Jane Upton with development from Tara Fennessy Bb pxy H eﬂ ?
.

*0ObpabomKkama Ha emouyuume e ymeHuemo 0a 3abenazsame, Hazosasame u 3a6asame moeaa,

Koemo yyscmeame, 3a 0a Mmoxceme 0a 83emame 006pu peweHUs u 0a npoowvaxume Hanpeo ¢



KaKk aa ynpasnaBam emoummnTe cu?

YcewaHus - 3abens3BaHe, ONMCBAHE Ha CNYYBALLOTO Ce B TAIOTO
BM - GM3MYECKN YCEeLLAaHUSA B TAZIOTO BMW.

O6pasu - KakBu 06pa3mn ce cNy4BaT B yMa BU B MOMEHTA; HEL,0
BM3YasiHO.

3abenerkeTe YyBCTBaTa CU - 3abesiexkeTe U HA30BETE eMOLUS,
KOATO Ce C/ly4YBa BbTPE BbB BAC - ONMLIETE A KOSIKOTO MOXKeTe
noseuye - TbXXHa, A40CaHa, ynaaleHa, pagocTHa...

Mucnun — KakbB BUA, MUCIM BU MABAT?

nomaaa 8u 0a ocb3Haeme ro-0obpe Kakgo yyecmeame, 0a SIFT YMEHUA OT ,£|,a H Cunron
3a6asume memnomo u da 3abesnexcume KaKeo ce C/1y46a ¢ 8aC



IKBO ZPYro MoXe Aa npopaboTn, Korato ocb3HaTaTa MmeguTaumsa He pabot

. Onpepenete BawunTe Tpurepm

. MpaKTuKyBamTe NPaBUIOTO Ha 3-Te

. BrnepanTe ce B faneynHaTa M Ha3oBeTE TPU Hella, KOUTO
BMXKAaTe.

. Cnep TOBa cnpeTe M HAa30BEeTe TPU 3BYKa, KOUTO YyBaTe.

. Hakpana otaenete manko Bpeme, 3a Aa 3abenexkute un
pasaBMKUTE TPU YACTU Ha TANOTO CU

. Pasxoperte ce cpea npupoaarta

. HarpaxaaBanTte ce pejoBHO
. BauwaiTe dmnsnonornyHa Bb3gmiKa(ase samwBaHums,

nocneaBaHuM oT NPOoAbAXKUTENHO M3p,VIUJBaHE)



Thinking
Cognitive Skills

Developing our cognitive skills by
taking different perspectives,
evaluating information and making
sense of the world as an interconnected
whole is essential for wise decision-
making.

Critical Thinking
Skills in critically reviewing the validity of views, evidence and
plans.

Complexity Awareness
Understanding of and skills in working with complex and systemic
conditions and causalities.

Perspective Skills
Skills in seeking, understanding and actively making use of
insights from contrasting perspectives.

Sense-making
Skills in seeing patterns, structuring the unknown and being able
to consciously create stories.

Long-term Orientation and Visioning
Long-term orientation and ability to formulate and sustain
commitment to visions relating to the larger context.




Relating

Caring for Others
and The World

Appreciating, caring for and feeling
connected to others, such as
neighbors, future generations or the
biosphere, helps us create more just
and sustainable systems and societies
for everyone.

Appreciation
Relating to others and to the world with a basic sense of
appreciation, gratitude and joy.

Connectedness

Having a keen sense of being connected with and/or being a part
of

a larger whole, such as a community, humanity or global
ecosystem

Humility
Being able to act in accordance with the needs of the situation
without concern for one’s own importance.

Empathy and Compassion
Ability to relate to others, oneself and nature with kindness,
empathy and compassion and address related suffering.




Collaborating
Social Skills

To make progress on shared concerns,
we need to develop our abilities to
include, hold space and communicate
with stakeholders with different values,
skills and competencies.

Communication Skills

Ability to really listen to others, to foster genuine dialogue, to
advocate own views skillfully, to manage conflicts constructively and
to adapt communication to diverse groups.

Co-creation Skills

Skills and motivation to build, develop and facilitate collaborative
relationships with diverse stakeholders, characterized by
psychological safety and genuine co-creation.

Inclusive Mindset and Intercultural Competence
Willingness and competence to embrace diversity and include people
and collectives with different views and backgrounds.

Trust
Ability to show trust and to create and maintain trusting relationships.

Mobilization Skills
Skills in inspiring and mobilizing others to engage in shared purposes.




| J1aH 3a CbTPYyAHNYECTBO
Exunnte npeBexaaTt cbbpaHnTe cu o4akBaHUSA
*pyHKUMOHMpPa KaTO 0600LLEHNE N CUMBOIT HA EKUMHOTO
CbTDVOHUYECTBO

Main goal

[(MaBHa uen

[MocTaBsiHe Ha Lenu: KakBa € OCHOBHAaTa Ler
Ha ToBa CbTPYAHMNYECTBO?

REAHEBI F55cnex

«  Kaksu ca HalLMTe KpUTEPUM 33 yCrex?
 Kora cMe JOBOIHM OT HanNpaBeHOTO?
W kora cMe [OBOJIHM OT pe3ynTaTa?

(I‘.clzmmitment
ocBeTdBaHe

e 3awo HawaTa uen e saxHa?
» Kak nokasBame aHraxmpaHocT KbM
Tasu uen?

Creative Expression

KpeaTtnBHo nspasssaHe

* Hakpas ekMnbT M3MUCNA TBOPYECKU
n3pas, KOonTo CUMBOSIM3NpPaA
CbTPYAHMYECTBOTO UM.

To3u uspa3 Moxe Oa rnpuemMme 8csikakea
¢gopma, Kamo Harpumep cumeorl,
u3obpaxkeHue, uspeyeHue UsU Xxusa

cmamysi. %

Image source:

http://logobook.com/business/business-development/




Acting
Enabling Change

Qualities such as courage and optimism
help us acquire true agency, break old
patterns, generate original ideas and
act with persistence in uncertain times.

Courage

Ability to stand up for values, make decisions, take decisive action
and, if need be, challenge and disrupt existing structures and
views.

Creativity
Ability to generate and develop original ideas, innovate and being
willing to disrupt conventional patterns.

Optimism
Ability to sustain and communicate a sense of hope, positive
attitude and confidence in the possibility of meaningful change.

Perseverance
Ability to sustain engagement and remain determined and
patient even when efforts take a long time to bear fruit.







